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Bulletin # 96-06

INFORMATION REGARDING OFFICE MOVE

Local 13 will institute the first part of its approved business plan, as approved by the
Membership, by moving its offices. Please note that the local’s telephone and fax numbers will
remain the same, as well as all business agents’ telephone numbers.

The Local will be closed for business during the week of October 23, 2006 through October 27,
2006. During that week, the local will be moving its entire computer network, as well as all
office files and other miscellaneous equipment. However, staff will be available at the 231 W,
“C” Street Address from October 23, 2006 to October 27, 20006, should you need fo hand
deliver any item for Local 13, The offices will be open for regular operation on Monday,
October 30, 2006 at the following approved location:

[LWU Local 13
320 Golden Shore Drive, Suite 300
Long Beach, Californta 90802

Main Office (310) 830-1130
Health Benelits (310) 830-6116

Again, the Local will continue to conduct its Regularly Scheduled Membership Meetings, any

Stop Work Meetings, voting, committee meetings and all Class “B” meetings at the Memorial
Hall. The Officers appreciate your patience and cooperation during this week. Thank you!

CLASS “B” CHECK-IN RULE

To be eligible to work Saturday, a man must be checked in the previous day. He must have been
available two straight-time days during the week. EXCEPTIONS: Men returning {rom vacation,
illness, Union business, and/or collective bargaining. A flop shall count as a day of availability
on the day before an overtime day only for the purpose of working Saturday or a holiday. To be
eligible to work a holiday, a man must be available on the previous day, except if a holiday falls

on a Monday. This rule applies to both Dayside and Nightside Class B’s
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FROM THE BUSINESS AGENTS

Pacific Coast Marine Safety Code - Rule 651. All employees shall be required to wear a
protective helmet at all times when working in areas where there is a potential for injury to the
head from falling objects. All such equipment issued after January 1, 2000 shall comply with
American National Standards Institute ANSI Z 89.1, 1997 (Personal Protection - Protective
Headwear for Industrial Workers-Requirements). Employees employed in the following areas
and employees engaged in the operation of the following equipment are exempted:

(a) Offices on piers or marine terminals;

{b) Rest rooms and cafeterias;

(¢) Cranes with enclosed cabs;

(d) Vehicles with adequate overhead protection;
(e) Terminal gates;

(t) Container freight stations.

When employees leave the above equipment or arcas to work on a marine terminal or aboard a
vessel, or where the employer has issued or posted instructions that hard hats are required despite
the above exceptions, employees shall wear their hard hats.

There have been many problems with missing knobs from autos at Long Beach 83. Just a
reminder from the PCLCD:

17.8 Penalties for work stoppages, assault, pilferage, drunkenness, drug abuse and
peddling, safety violations and other offenses.

17.822 Pilferage.

17.8221 For first offense pilferage: Minimum penalty, 60 days’ suspension from
work. Maximum penalty, discretionary.

17.8222 For second offense pilferage: Mandatory cancellation from registered list
upon request of the employer.

Fraternally,
Mark A, Mendoza Kevin Schroeder Frank Ponce De Leon
President Vice President Secretary/Treasurer
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